








Comment [MS2]: Redundant. This information
is also in Section 210 “Executive Appointments:
General Provisions”

SOURCE: Final Rulemaking revised at 37 DCR 5077 (August 3, 1990); Final Rulemaking revised at 40 DCR
3353 (May 21, 1993); as amended by Final Rulemaking published at 57 DCR 6156, 6160 (July 16, 2010).

210 EXECUTIVE APPOINTMENTS: GENERAL PROVISIONS

210.1 In order to allow the President to appoint highly qualified and experienced executive
talent to senior administrative positions, as well as to provide flexibility in making top
administrative appointments, the President is authorized to make executive
appointments to designated positions in the Educational Service, in accordance with the
provisions of §§ 210 through 212 subject to the provisions of this Title and applicable
law.

210.2 Except as required under § 212, an executive appointment may be made on a
noncompetitive basis. Each executive appointee shall be qualified based on job
description submitted by the President and approved by the Executive Committee for
the position to which he or she is appointed. Fhe-Executive-Committeeshall-alsereview

made:

210.3 Executive appointments are "at will" appointments and executive appointees shall serve
at the pleasure of the President. A person serving under an executive appointment shall
not have any job tenure or protection in that position. An executive appointment may
be terminated at any time without appeal or right to compensation.

2104 The President may appoint a current employee to serve in an "acting" status in a
position designated to be filled by executive appointment without requiring that
employee to resign from his or her current position. Compensation of appointees with
"acting" status shall be determined in accordance with the provisions of § 210.5-§210.6
and other applicable subsections of this chapter. Service in an "acting" status in a
position designated to be filled by executive appointment shall be limited to one (1)
year. The President shall seek Board approval for an extension forty five (45) days prior
to the year ending if he/she determines and can demonstrate that additional time is
needed. Should an extension be approved by the Board, the President shall provide the
Board immediately with a plan and time line for making the permanent appointment
within ninety days (90) of the end of the one (1) year period should the appointment be
necessary. The Board may approve an extension or renewal of an acting appointment
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for no more than one (1) additional year due to extenuating circumstances as
determined by the Board.

The President shall determine compensation for each rep-academicadministrator
executive appointment at grade level 2A and below, including initial compensation upon
appointment and subsequent changes in compensation, in accordance with the level of
responsibility of the position, the experience and qualifications of the appointee, and
other factors, in accordance with the administrative pay scale approved by the Board.

A University employee who is a permanent incumbent and who is serving in a position

designated to be filled by executive appointment shall retain all the rights and benefits
of his or her permanent employment status and shall not be converted to an executive
appointment. However, once the incumbent vacates the position (due to reassignment,
resignation, or other reason), the person subsequently appointed to fill the position
shall be subject to the executive appointment provisions of this section.

The President shall not enter into any agreements with-interimiacting-executive

appeiptees that grant tenure or right of employment in any faculty, administrative or
other University position unless such person holds permanent or tenured faculty rank at
the University or as approved by the Board of TrusteesExecutive-Committee.

211

SOURCE: Final Rulemaking revised at 40 DCR 3353 (May 21, 1993); as amended by Final Rulemaking
published at 57 DCR 6156, 6161 (July 16, 2010).

EXECUTIVE APPOINTMENTS: NON-ACADEMIC ADMINISTRATORS

Comment [MS3]: Moved to §211 since it only
applies to non- academic

[Comment [MS4]: Redundant, stated in §210.4 ]

[ Comment [MS5]: No longer applicable ]
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The following administrative-positions shall be filled by executive appointment-and-shall
L Hodbytl ¥ £ the Board:

(a) Non-academic ¥Vice Ppresidents;
(b) General Counsel; and
(c) Internal Auditor.

The President may designate any position which reports directly to the President or any
senior management or legal position of Administrative Salary Grade Level of 2B or
higher which reports directly to a vice president to be filled by executive appointment.

The President, in his or her discretion, may conduct a formal or informal search or
provide for a recruitment process to fill a position by executive appointment under this
section.

An employee of the University with permanent status who accepts an executive
appointment under this section shall not have reversionary rights to return to the same
position upon termination of the executive appointment. However, upon termination of
the executive appointment, the former executive appointee shall retain his or her
employment status at the University and shall be assigned to a position at the same
level that he or she held at the time of the executive appointment.

A person newly hired under this section may, upon termination of the executive
appointment, apply for competitive appointment to a position in the Educational
Service for which he or she is qualified.

Uoon recommendation of the President, the Executive Committee shall anorove the

211.7

qualifications of all non- academic administrators prior to appointment and the approval
shall be ratified by the majority vote of the Board.

The Board shall determine compensation for non-academic executive appointments at

Grade level 1A and above, including initial compensation upon appointment and

subsequent changes in compensation, upon recommendation of the President through

the Executive Committee or appropriate committee as determined by the Board Chair. l 3

SOURCE: Final Rulemaking revised at 40 DCR 3353 (May 21, 1993); as amended by Final Rulemaking
published at 44 DCR 5835 (October 10, 1997); as amended by Final Rulemaking published at 57 DCR
6156, 6162 (July 16, 2010).

Comment [MS6]: If this goes through another
committee it will not be official until it goes before
the Board, recommend to strike and only allow
review of compensation through Executive
committee,




212

2121

212.2

2123

212.4

EXECUTIVE APPOINTMENTS: ACADEMIC ADMINISTRATORS

The following positions shall be filled by executive appointment:

(a) Provost;
(b) Deans of academic colleges;
(c) Associate and assistant deans of academic colleges; and

(d) Community College Chief Executive Officer.
The appointment of faculty members to serve in administrative positions which report
directly to the Provost, Community College Chief Executive Officer or a dean shall be an

executive appointment.

The appointment of the Provost and the Community College Chief Executive Officer in a

permanent or acting position shall be approved by the Executive Committee and ratified

by the majority vote of the Board.

The President shall provide for a formal search and selection process, including active
faculty and Board participation, to fill the positions of Provost, academic-dean, and Chief
Executive Officer of the Community College. if the Provost_or, Community College Chief
Executive Officer, or a-academic-dean-pesition is vacated, the President shall name an
acting Provost or Community College Chief Executive Officer consistent with §2182.3,

subject to the provisions of this Title and applicable law.

212.5

212.54

212.65

-The President, in his or her discretion, may conduct a formal or informal search or
provide for a recruitment process to fill an Academic Dean, Associate Dean or Assistant

Dean -position by executive appointment. Such process shall include faculty

participation and shall be completed within one (1) year of the time of vacancy.

A person newly hired for the position of Provost or academic dean may be granted
academic title and rank with tenure in the department in which he or she is qualified at
the recommendation of the President and approval by the Board through the Executive
Committee or Committee designated by the Chair.

A person who holds permanent or tenured faculty rank at the University and who
accepts an appointment to an academic administrative position under this section shall
not be required to resign from his or her facuity position and shall have the right to
return to his or her faculty position upon termination of the executive appointment.
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213

213.1

213.2

2133

2134

213.5

During a simultaneous appointment to an academic administrative position under this
section, a faculty member shall be subject to the terms and conditions of employment
set forth in the executive appointment. The faculty member shall be deemed to be on
leave of absence from his or her faculty position, but shall retain simultaneous faculty
title and rank.

When a person holding faculty rank accepts an executive appointment to an academic
administrative position, he or she shall be a full-time, twelve (12) month employee and
shall receive compensation and benefits as set forth in the executive appointment, in
accordance with the provisions of § 210.5, until termination of the executive
appointment.

SOURCE: Final Rulemaking revised at 40 DCR 3353 (May 21, 1993); as amended by Final Rulemaking
published at 57 DCR 6156, 6163 (July 16, 2010).

APPOINTMENT AND REMOVAL OF DEPARTMENT CHAIRS

Subject to the approval of the Provost, the dean shall appoint the chair of each
department. Each appointee shall serve at the pleasure of the dean, and shall be subject
to annual review and evaluation by the dean.

The dean shall consult with the members of the faculty of a department on the
appointment of the department chair, pursuant to a uniform process approved by the
Provost.

To be eligible to serve as a chair, a person shall be a member of the department faculty
who holds the rank of Associate Professor or Professor. A dean may appoint a faculty
member who does not meet the requirements of this subsection to be "acting"
chairperson for a term of not more than one (1) year.

Each department chair shall be paid his or her regular faculty salary for services
performed during the academic year. If the services of the department chair are
required for all or part of a summer term, compensation for those services shall be
determined by the President in consultation with the Provost and the deans.

A department chair shall not be required to provide services as chair beyond the
academic year. If a chair is not available to provide services needed beyond the
academic year, the dean may appoint an "acting" chair to serve during the interim
period.




213.6 The faculty of a department may petition the dean for the removal of the department
chair by two-thirds (2/3) majority vote of the regular, full-time faculty of the
department. The decision to remove or retain the chalr shall be at the discretion of the
dean after consultation with the Provost.

213.7 Reduced teaching loads requirements for each department chair shall be determined by
the dean and approved by the Provost.

SOURCE: Final Rhlemaklng revised at 40 DCR 3353 (May 21, 1993); as amended by Final Rulemgking
published at 57 DCR 6156, 6164 (July 16, 2010).



